Your career at
Barcan+Kirby

Professional advice, simply stated.

I really enjoy what I do and so I’m
grateful that the firm’s flexible
working policy has enabled me
to continue in my career after
returning from maternity leave.
Claire Levene Senior Associate

About us
Welcome to Barcan+Kirby – we’re a South West-based law
firm with a reputation for providing high quality, professional
legal advice.
Regardless of where you are on your career
path, we can help you develop the personal
and professional skills you need to fulfill your
long-term potential.
2019

For students and graduates, our summer
placement programme provides valuable
insight into what we do and how we do it.
Or, if you’ve decided that a law career is for
you, our trainee solicitor programme offers a
structured two year path to becoming a fully
qualified lawyer.
We also provide specialist training
opportunities for experienced fee earners
and future leaders through our innovative
Associates Academy.

So why join us? Because we believe that
we offer something different to some of the
bigger firms we compete with.
We’re well respected for the quality of our
work, and our size and Partner-led approach
means that we can give our clients a more
personal standard of care.
In fact, we believe that we offer just the right
combination of expertise, culture and structure.
Interested? We hope so. At Barcan+Kirby we
match ambition with opportunity, so whether
you’re starting out, mid-career or looking for a
firm where you can really make a difference,
get in touch. We’d love to talk to you!

I’m really pleased that you’re thinking of joining
us. It’s an exciting time for Barcan+Kirby as we
continue to grow and expand – this is despite
radical changes to the legal industry and everincreasing competition.

and industries – in fact, we’re a real mix of
opinions, personalities and interests! However,
I believe that it’s our people who make us
special and means we’re uniquely placed to
satisfy the ever-changing needs of our clients.

For me, job fulfilment is important and there
are few things as rewarding as making a
difference. But together we can make a
real changes to the lives of our clients and
this is reflected in our overall approach and
commitment to client care.

We’re always on the look out for talented
paralegals, solicitors, trainees and support
staff, so if you’re looking at beginning or
progressing your legal career at a firm which
encourages development and rewards hard
work, look no further!

There isn’t a particular ‘type’ at Barcan+Kirby.
Our people come from different backgrounds

Anna Wilson Executive Partner
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Our practice areas
As a firm, we specialise in multiple areas of private client law as
well as some commercial work. All our departments are well
regarded in the Bristol area, with many of our solicitors holding
membership of one or more Law Society panels.
Medical Negligence

Buying + Selling

Barcan+Kirby’s medical negligence
solicitors are particularly well known for
their expertise in managing complex and
high value cases – they take on clients from
across the country and are the only medical
negligence department in Bristol to hold a
Band 1 Chambers ranking.

Our conveyancers are an established
force on the Bristol property market and
have strong links with local developers
and estate agents. The Bristol property
market is consistently robust, even when the
national market falters, so our residential
conveyancing services are constantly in
demand as we’re known for providing an
efficient and quality service. Commercial
property is also a growing area of work for
us thanks to our links with local business.

The personal injury team are also ranked in
Chambers and the two departments work
side by side.
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Family

Wills, Trusts + Probate

The family department is the largest within
the firm and as such has specialists in
multiple areas of law: child contact, finance,
care proceedings, adoption and domestic
violence among them. We also have a
mediation service for clients who prefer this
route to resolving family issues.

Our Wills, trusts + probate department
benefit from a loyal base of clients around
each of our offices, many of whom we
have relationships with stretching back
many years. The department also acquires
considerable amounts of new work from
word of mouth referrals.

Court of Protection

Civil Litigation

The Court of Protection team has been
established recently to build up work in what
we anticipate will be a growth area for
Barcan+Kirby in the coming years.

Finally, our civil litigation team handles
employment and commercial disputes,
as well as other manners of civil dispute
such as land boundaries and neighbour
disagreements.

At a glance

Six

offices throughout Bristol
+ South Gloucestershire

Committed

workforce – over half of
employees have at least
five years service

staff*… + growing

17

Partners

Competitive

Excellent

Varied

Innovative

benefits package

trainee solicitor programme

*As of July 2019

Over 170

training + development
opportunities

Associates Academy
for future leaders

3

YOUR CAREER AT BARCAN+KIRBY

Life at Barcan+Kirby
The wellbeing and satisfaction of our employees lies at the
heart of what we do. It’s in our interests to build a great working
environment – in fact, we believe that people perform best when
given the right opportunities, resources and encouragement.

We’re committed
to making
Barcan+Kirby
a positive,
stimulating and
inclusive place
to work.

We don’t just recognise your hard work,
we reward it. From day one you’ll receive a
competitive salary, be eligible to join our bonus
scheme and receive a whole host of other
attractive benefits.
Our core benefits package includes:
✚ Up to 25 days holiday + extra days at
Christmas
✚ Personal pension scheme
✚ Death in service benefit
✚ Discretionary profit + performance-related
bonus
✚ Discounted legal services
✚ Flexible working arrangements
✚ Childcare vouchers
✚ Interest-free season ticket loans

Charity + social events
We’re actively involved in charitable fundraising
and give our staff the autonomy to decide how
our charity and social budgets should be spent.
Over the years we’ve supported a range of
local and national charities and groups, raising
money through fundraising and providing probono legal services.
We’ve baked cakes, jumped out of aeroplanes
and walked across hot coals (literally!) to
raise funds for our nominated charities. Our
staff, led by our volunteer charity committee,
raise thousands of pounds every year and
we’re immensely proud of our fundraising
achievements.
The committee also run our annual summer
and Christmas parties, as well as a variety of
less formal social events throughout the year.

✚ Cycle to Work scheme

We’re committed to making Barcan+Kirby a
positive, stimulating and inclusive place to work.
You’ll be actively encouraged to participate
in marketing and business development
activities and we provide structured training
and development opportunities, such as our
Associates Academy for senior fee earners.
Achieving a healthy work-life balance is also
important, so you’ll have the chance to get
involved in activities outside of your day job –
such as fundraising for our designated charity
or by joining one of our committees.
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57.7%

of employees
have been with
Barcan+Kirby for at
least five years

We’re actively
involved in charitable
fundraising and
give our staff the
autonomy to decide
how our charity and
social budgets should
be spent.
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Two routes to your career in law
For a successful legal career, you need two things: the right
qualifications and the right experience. At Barcan+Kirby, you
can get both.
If you want to qualify for a career in law, there
are two routes open to you. You can qualify
as a solicitor, for which you need a degree, or
as a legal executive, which doesn’t necessarily
require one.
At Barcan+Kirby we embrace all routes to
qualification as a legal practitioner and
will provide help, support and training –
regardless of the path you choose to take.
When you work for us, we’ll make sure you
have regular personal development reviews
with your manager so you can discuss your
career ambitions and progression plan.
They’ll be able to advise you on your next
steps and how the firm can help you become
a solicitor or legal executive – for example, by
registering you with CILEx or covering the cost
of your Professional Skills Course.

Qualify as a solicitor
There are two ways to become a solicitor.
Traditionally you’d do a law degree (or another
subject, followed by a law conversion course),
the Legal Practice Course (LPC) and then a
training contract, during which you’ll take the
Professional Skills Course.
Or complete your law degree and LPC, then
register as a member of the Chartered Institute
of Legal Executives (CILEx). Having done this,
you’ll need to gain qualifying experience in an
area of law and pass the Professional Skills
Course. You can then be admitted to the roll of
solicitors by the Solicitors Regulation Authority.
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Training contracts

For anyone at the start of their legal career,
our two year training contract gives you
the opportunity to develop your skills in a
positive and structured environment. You’ll
rotate through four six-month training seats
in different practice areas – family, litigation,
conveyancing and private client – with support
from your supervisor.
Our trainees are an important part of our
future. From day one you’ll be an integral
member of the team – working alongside
experienced solicitors, doing real work and
dealing with real clients.
In return you can expect a friendly and
supportive working environment with lots of
scope for broad and interesting work. You’ll
receive plenty of support from your allocated
supervisor, as well as regular (and honest)
feedback, clear career opportunities and the
chance to develop the skills required to become
a successful solicitor.

Becoming a solicitor via CILEx

If you already know which area of law you
want to specialise in, you can qualify as a
solicitor without the need for a training contract.
We don’t advertise roles with CILEx training so
keep an eye on our website for paralegal and
legal assistant vacancies in order to gain the
experience you need.

I joined the firm with no previous paralegal
experience, yet I was given the opportunity to do feeearner level work from the start. I was fully supported
by my colleagues who’ve been invaluable in giving
me guidance over the past two years.
My role has since expanded and I now assist several
fee-earners who all do different work. For many
clients I am their main contact in the firm. Not many
firms are able to offer such variety of work and
contact with clients at paralegal level!
Pinja Tenhunen Solicitor
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Qualify as a legal executive
Not all lawyers have degrees. Another possible
(and increasingly popular) choice is training as
a chartered legal executive with CILEx.
The CILEx route to qualification lets you learn
on the job – you’ll gain real world, practical
experience of your chosen area of law, with
guidance from senior lawyers within the team.
At the same time, you’ll pursue a structured,
targeted programme of study and exams to
qualify as a chartered legal executive, which
allows you to practice in your chosen area of
law. You may also choose to pursue further
study to become a fellow of the institute.

Summer placement programme

about whether a law career is right for you –
and also whether you’re interested in joining
Barcan+Kirby.
Summer placements last at least two weeks
and give you the opportunity to really get
to grips with the work we do and the clients
we deal with. You’ll have the chance to build
relationships, speak to our trainees and
shadow our solicitors. Depending on your
preferences, you can work in one, some or all of
our legal departments.
We welcome applications for our summer
placement programme from students currently
at university and from recent graduates
(including those thinking about taking a law
conversion course).

Our summer placement programme is a
great introduction to life with us and will give
you valuable first-hand experience of working
for a mid-sized law firm. By the end of your
placement you should have a good idea

Over the last five years, the firm has paid my fees to
enable me to become a Chartered Legal Executive.
I’ve also been able to work flexibly to suit my study
and personal needs. As a single mother, it’s important
for me to take care of my child without having to rely
on others and having the freedom to do so guilt-free
is extremely refreshing.
Kerryanne Jones Trainee Legal Executive
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Since joining the firm in 2006,
I’ve trained, qualified as a
solicitor and progressed to
Senior Associate. We have
a really supportive working
environment here and I
certainly feel that my input is
valued and taken on board
by the Partners.

After a couple of years as
a paralegal, I’m excited to
start my training contract.
I really feel that this firm has
a lot to offer me. Everyone is
friendly and approachable,
and although we’re
growing, it still feels like a
close-knit team.

Samantha Castle
Partner

James Woodburn Trainee Solicitor

You can expect
a friendly and
supportive working
environment with lots
of scope for broad
and interesting work.

Having joined the firm as
a trainee, I felt completely
supported from day one.
It’s a privilege to work in a
firm with so much talent
and where everyone is so
passionate about the work
they do.

The working environment
is not only amicable, it’s
also supportive with plenty
of training opportunities. I
feel like a valued member
of the team, with genuine
responsibility for my clients
and important work to do.

Charmaine Moger Associate

Yaavar Afshin Paralegal
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The path to progression
For experienced solicitors, working at Barcan+Kirby presents truly
exciting opportunities for you to play a part in our success, make
an impact and enjoy the recognition you deserve.

You’ll have
support from an
allocated mentor,
as well as open
and constructive
feedback.

We firmly believe that learning and
development shouldn’t stop just because
you’re qualified. In fact, your future is our
future, which is why we offer dedicated training
programmes solely for senior members of staff.
Our innovative Associates Academy is like no
other we’ve come across. It offers an internal
pathway for progression for ambitious
Associates and Senior Associates by helping
them to develop the skills necessary to become
future business leaders.
Academy members work openly and
collaboratively to deliver a wide range of firm

and departmental projects that shape our
vision, values and long-term business strategy.
The level of responsibility we give our
Associates is high; but we’ll also give you the
tools, opportunities and autonomy you need to
deliver, as well as the encouragement you need
to succeed.
In return, you’ll have support from an allocated
mentor, as well as open and constructive
feedback, clear career progression and
involvement in projects that develop both you
and the firm.

Being a member of the Associates Academy
has been a brilliant experience. I genuinely feel
like we have an opportunity to have a say in the
development of policies which impact on us at a
departmental and firm-wide level.
It’s also an excellent opportunity to work with both
colleagues and Partners from other departments
who we would never normally encounter.
Claire Hurrell Partner
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Support staff + non-legal roles
Barcan+Kirby is a law firm, but we don’t just have solicitors
working for us. To be successful, we need people with a range
of different skills and talents.

When you work
for us we’ll
encourage
you to spread
your wings and
develop your
skillset.

To ensure the smooth running of our business,
we don’t just recruit legal experts. We also have
specialist finance, marketing, facilities and IT
staff, as well as vital administrative, receptionist
and secretarial roles.
We treat support staff in exactly the same way
as we treat everyone who works for us – as
part of the team. In fact, many believe that it’s
actually our legal support teams who are at
the heart of our success, which is why we’re
committed to making them feel appreciated,
respected and empowered to progress.
As a member of our support team we’ll
encourage you to spread your wings and

develop your skill set in ways that will further
your career – both with us and in the future.
As well as regular appraisals and feedback,
we’ll support your personal development,
including paying for or providing finance
to cover the cost of qualifications and
memberships.
Backed up by a comprehensive benefits
package and our commitment to provide a
positive working environment, we believe that a
legal support career with Barcan+Kirby brings
great challenges as well as broad opportunities
for long-term career development.

After being made redundant whilst on maternity
leave, I joined Barcan+Kirby as a part-time
receptionist. When the HR administrator role came
up, the firm saw my potential and have been flexible
with my hours to suit my childcare needs. They’re now
paying for me to do my CIPD level 3 qualification.
Barcan+Kirby consider their staff to be their greatest
asset and really try to get the best from them. Our HR
HR
strategy is to ‘attract, retain and develop’ and I think
I’m a prime example of this in action.
Vicky Aslan HR Officer
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Next steps
For details of training contracts or any current roles being
advertised at Barcan+Kirby, keep an eye on our website’s
vacancies page.
We also welcome speculative applications from
high quality candidates, so if you don’t see a
job currently advertised which is suitable, send
us your CV anyway and we’ll get in touch if a
suitable position should become available.
If you want to apply for work experience at
Barcan+Kirby or our summer placement
programme, you can find more details at
barcankirby.co.uk/join-us
If you’re interested in developing your career at
Barcan+Kirby, we’d love to hear from you.

Contact a member of our HR team
0117 325 2929
bkrecruitment@barcankirby.co.uk
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I really enjoy being able to
develop different skills and to
assist in the development of the
firm by having the opportunity to
be involved in the PDR Team and
Associates Academy.
Amie Prowle Associate
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HORFIELD 374 Gloucester Rd, Bristol BS7 8TP
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